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Policy & Corporate Resources Overview & Scrutiny
Committee

Monday, 17th December, 2018
6.00 pm

AGENDA

Welcome and Apologies

Minutes of the meeting held on 24th September 2018

To approve as a correct record the minutes of the meeting
held on 24t September 2018.

minutes 24th September 2018 3-5

Declarations Of Interest

To receive any declarations of interest in items on the
agenda

Declarations of Interest December 6

Sickness and Absenteeism

To receive information from the Director of HR, Legal and
Corporate Resources on the work to improve attendance,
reduce absenteeism and support employees.

Work of the Task Groups

To receive feedback from the Digital Strategy Task Group
that met on 11" December 2018

Work Programme

To consider the how the committee wish to progress their
work on the topics of Sickness and Absenteeism, Digital
Strategy and Asset Management.

Date Published:7th December 2018
Harry Catherall, Chief Executive






Agenda Item 2

POLICY AND CORPORATE RESOURCES
OVERVIEW AND SCRUTINY COMMITTEE
Monday 24t September 2018

PRESENT- Councillor Harling, in the Chair, Councillors Connor, Groves Liddle,
Mahmood, N. Slater, and Whittle.

Also present- Councillor Andy Kay, Executive Member, Resources
Paul Fleming, Director of Digital Technology and Business Change

Paul Conlon, Democratic Services.

RESOLUTIONS

1. Welcome and apologies

The Chair welcomed those present to the meeting and informed the Committee that
apologies had been submitted from Councillor Colin Rigby

2. Declarations of Interest.

The Committee were informed that there were no interests declared.

3. Minutes of the meeting held on 25t June 2018

The minutes of the meeting held on 25" June 2018 were submitted
RESOLVED

That the minutes of the meeting held on 25" June be agreed as a correct record and signed
by the Chair.

4. Budget 2018/19

The Executive Member updated the Committee on the on the issues relating to the Councils
budget for 2019 and onwards.

5. Delivery of the Digital Strateqy

The Director of Digital and Business Transformation set out the Council approach to
delivering a digital transformation that would ensure that the Council met the challenges of
the digital age and that services continued to meet the needs of the residents of the borough
especially those who were hard to reach.
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The aim of the strategy was to empower and satisfy customers, create a modern workforce,
enable digital citizens and a digital Borough and to ensure that we worked in partnership with
other providers.

The Strategy set out a number of values and behaviours to achieve the aims. These

included=
1. Ambition, persistence and creativity to change and innovate
2. Flexibility around how we work and what we work on
3. Building trusted relationships across sectors and groups. Being open to possibilities

The Committee were informed that there was an aim to ensure that digital transactions were
the first way of dealing with the Council. The new website, applications, and contact points
were being updated to ensure that the council could meet the needs customers. The aim of
the strategy was to empower residents to do things for themselves and take control. The
committee were informed of the work that was ongoing relating to the infrastructure and
access to wi- fi, broadband for homes and businesses and links with education and business
to ensure that we were solving key problems with digital solutions.

The Committee were also informed of the work with partners and how integration of services
could be advantageous in the future. The work with Health and Social Care and the benefits
of shared information and access was outlined and the use of wellness platforms, tele-health
and care and electronic referrals was outlined and the committee considered the impact of
the strategy on education including Digital Apprenticeships

To date a number of projects had begun; these included a review of the Councils Digital
Strategy, the continued digitisation of services and the increase of online contracts. The
website project was underway and the launch of the capital programme had taken place in
July. A digital Task Team had been established and a digital governance board established.

Work was also ongoing to enable Mobile working and devices and applications were being
rolled out. Automatic workflows were being used and digital skills introduced. A number of
digital champions were also being used. The challenges faced in transition were outlined
and these included ensuring that the there was organisational readiness and culture and that
cyber and information security was in place and considered. The co-designing of solutions
was being examined.

The Committee thanked the Executive Member and the Director of Digital and Business
Change for their attendance. The Committee then proceeded to look at the issue and the
ways that the Committee could add value looking at the issue. Members drew attention to
the work that was being undertaken at a neighbourhood level and that joint working that took
place with partner agencies however

RESOLVED

That a task group meet to examine the progress of the strategy and how this will seek to
meet the needs of the customers, especially those who were hard to reach.
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6. Work Programme for the Committee.

The Committee noted the suggestions that had been put forward by members and task
groups that would be established to focus on the key issues. Progress of the task groups
would be reported to the full Committee for consideration. The next meeting of the
committee would look at progress and the issue of Sickness, Absence and Wellbeing and
the way the Council deals with this.

RESOLVED-

That the report be noted and the progress of the Task Groups be submitted to the
Committee for consideration.

Chair of the Committee .........................

Date of the meeting at which the minutes were signed............................
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Agenda Iltem 3

DECLARATIONS OF INTEREST IN

ITEMS ON THIS AGENDA

Members attending a Council, Committee, Board or other
meeting with a personal interest in a matter on the Agenda
must disclose the existence and nature of the interest and, if
it is a Disclosable Pecuniary Interest or an Other Interest
under paragraph 16.1 of the Code of Conduct, should leave
the meeting during discussion and voting on the item.

Members declaring an interest(s) should complete this form
and hand it to the Democratic Services Officer at the
commencement of the meeting and declare such an interest
at the appropriate point on the agenda.

MEETING: Policy and Corporate Resources OSC
DATE: 17t December 2018

AGENDA ITEM NO.:

DESCRIPTION (BRIEF):

NATURE OF INTEREST:

DISCLOSABLE PECUNIARY/OTHER (delete as appropriate)

SIGNED :
PRINT NAME:

(Paragraphs 8 to 17 of the Code of Conduct for Members of the Council refer)
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